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Employment Subsidy Guidelines for 5-Year Junior
College Graduates of the Ministry of Education
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Promulgated in accordance with Order Jiao-Ji (4) Zi
N0.1060002355B on February 18, 2017
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1. The Ministry of Education (hereinafter referred to as “the Ministry”)
has enacted the Employment Subsidy Guidelines for 5-Year Junior
College Graduates (hereinafter referred to as “the Guidelines™) to
enable graduates of 5-year junior colleges to put their knowledge
Into practice, increase their employment rate, develop a
comprehensive employment guidance and job matchmaking system,
encourage schools to actively introduce social resources and
cultivate necessary professionals with the private sector in order to
bridge the gap between academia and practice, while supporting
financially disadvantaged students to create a better future.
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2. Eligibility: Public or private 5-year junior colleges and 5-year junior
college programs of universities (starting from the 2018 academic
year) under the authority of the Ministry (hereinafter referred to as
“the School”)
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3. Application period: The School is required to submit proposals by
the deadline specified by the Ministry. Late or unqualified
applications will not be accepted.
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4.

5.

Subsidy recipient: A student in the fourth/fifth year of his/her

studies who is selected by the School and has signed the

Employment Consent Form (hereinafter referred to as “the

recipient”).
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Implementation details:
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(1) The School provides industrial resources, including a
minimum of NT$ 6000 monthly living allowance during the
recipient’s studies and a job offer after graduation. The
Ministry grants him/her an employment subsidy. The
amount of the employment subsidy is equal to the amount
of tuition and incidental fees for a semester. Tuition and
incidental fees will be deducted directly during the
registration procedure. If the recipient has already applied
for other types of tuition and incidental fee exemption
subsidies or received an academic-industry collaboration
program subsidy, he/she may apply for a subsidy for the
remaining amount of tuition and incidental fees to be paid
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(2) The School shaII set up subsidy recipient selection rules
(including application eligibility, method, evaluation
standards, procedure, schedule, parent and teacher
promotion project, employment guidance, job matchmaking
and employment tracking system) and post the rules online.
The School also needs to actively support the recipient to
negotiate for appropriate salary and benefits. Financially
disadvantaged students and students with outstanding



academic performance will be given first priority.
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(3) The recipient is required to make an application in accordance
with the given schedule, comply with employment guiding
measures, and sign the Employment Consent Form. The
recipient must work for 2 years after graduation for a 2-year
employment subsidy. If the recipient has received a subsidy for
less than 2 years, the working time will be determined based on
the duration of receiving the subsidy. The recipient can start to
work after fulfilling the mandatory military service.
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(4) The recipient’s name, department, subsidy duration, required
working time, forfeiture of the right to receive a subsidy due to
contract breach, payback terms, accumulation criteria, working
time limit, guarantor’s joint and several liability, and date of
signature shall be stated in the Employment Consent Form.
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(5) The School shall properly store the list of the recipients, the
Employment Consent Form and other relevant documents; it

shall take charge of repaying the subsidy that the recipients
have already paid back.
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6. If the recipient meets one of the following conditions, he/she will no
longer receive an employment subsidy and must repay the entire
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amount of subsidy already obtained. If the recipient passes away,
faces suspension due to a serious illness or accident, or is unable to
continue to study or work with proof issued by a teaching hospital
approved by the Ministry of Health and Welfare in compliance with
new teaching hospital accreditation standards (the proof shall state
that it is impossible for the recipient to continue to study or work),
he/she is allowed to keep the amount of subsidy already received or
be exempt from fulfilling working obligation. This rule also applies
to the recipient who deals with difficult family challenges leading to
discontinuance of study or work with onsite verification conducted
by the School and approved by the Ministry.
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(1) Transfer to another school or department and unable to
complete the subsidy program with the guidance provided
by the School; withdraw from the subsidy program; face
expulsion or revocation of student status; or dropout for
unknown reasons.
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(2) Become unqualified due to suspension or impossibility of
continuing to study or work.
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(3) The recipient does not start to work for the corporate sponsor
within 1 year after graduation. If the recipient does not work
for a consecutive period of time required after graduation,
he/she must repay the subsidy pro rata according to the
number of the remaining working months. 1-month subsidy
shall be repaid if it is a period of less than 1 month.
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7. If the recipient transfers to another school during his/her studies, the
recipient may ask support from the original school to continue to
participate in the subsidy program under the new school. The new
school shall inform the Ministry of such transfer.
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8. Evaluation procedure: The Ministry evaluates a proposal based on
its content completeness, feasibility and expected outcomes. A
project team of experts and scholars may be formed for evaluation if
necessary.
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9. Evaluation details: Subsidy recipient selection rules, systems for
employment guidance, job matchmaking and employment tracking
and the corporate sponsor’s living allowance are evaluated.
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10. The recipient applies for employment subsidy according to
regulations of the School. The School shall submit 2 sets of an
official document, receipts and a reimbursement list to the
Ministry every semester to apply for a subsidy.
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11. Performance evaluation:

(1) The School shall submit the recipient list, implementation
results and relevant documents to the Ministry for storage and
future reference within 1 month after every semester ends.

(2) The Ministry rewards schools with outstanding achievements
and excellent corporate sponsors with a Certificate of Merit.

Lo EABE R BRI RHFA AR FRELES > 8
REFH B XA T2 B2 S WE T E T EH  BE
RER i e =N

12. If the recipient is investigated and the result shows that he/she
falsified documents, provided false information or did not fulfill
obligations stated in the Employment Consent Form, the School
shall revoke his/her eligibility and ask for the subsidy already
granted. When the recipient incurs criminal liability, the judicial
authority shall be informed to handle the case.



